NOTICE - VILLAGE OF TINLEY PARK
MEETING OF THE COMMITTEE OF THE WHOLE

NOTICE HEREBY GIVEN that a regular Committee of the Whole Meeting of the Village of Tinley Park,
Cook and Will Counties, Illinois will be held on Tuesday, December 2, 2025, beginning at 5:45 PM in Council
Chambers, located in the Tinley Park Village Hall, 16250 South Oak Park Avenue, Tinley Park, Illinois 60477.

THE AGENDA IS AS FOLLOWS:
1. CALL MEETING TO ORDER
2. ROLL CALL

3. CONSIDER APPROVAL OF MINUTES OF THE COMMITTEE OF THE WHOLE MEETING HELD
ON NOVEMBER 18, 2025.

4.  ADJOURN TO EXECUTIVE SESSION TO DISCUSS:

A. THE ESTABLISHMENT OF RESERVES OR SETTLEMENT OF CLAIMS AS PROVIDED IN
THE LOCAL GOVERNMENTAL AND GOVERNMENTAL EMPLOYEES TORT IMMUNITY
ACT, IF OTHERWISE THE DISPOSITION OF A CLAIM OR POTENTIAL CLAIM MIGHT BE
PREJUDICED, OR THE REVIEW OR DISCUSSION OF CLAIMS, LOSS OR RISK
MANAGEMENT INFORMATION, RECORDS, DATA, ADVICE OR COMMUNICATIONS FROM
OR WITH RESPECT TO ANY INSURER OF THE PUBLIC BODY OR ANY
INTERGOVERNMENTAL RISK MANAGEMENT ASSOCIATION OR SELF INSURANCE POOL
OF WHICH THE PUBLIC BODY IS A MEMBER.

5. RECEIVE AUDIT PRESENTATION FROM SIKICH, LLP.
6.  DISCUSS 1988 LIMITED SALES TAX BONDS.

7. DISCUSS AMENDMENT TO PAY SCALES ORDINANCE — PAY PLAN UPDATE DECEMBER
2025.

8. DISCUSS 2026 REGULAR SCHEDULE FOR VILLAGE BOARD AND COMMITTEE OF THE
WHOLE.

9.  RECEIVE COMMENTS FROM THE PUBLIC.

ADJOURNMENT

NANCY M. O'CONNOR, VILLAGE CLERK
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ROLL
CALL




MINUTES
Meeting of the Committee of the Whole
November 18, 2025 — 5:45 p.m.
Village Hall - Council Chambers
16250 S Oak Park Ave.
Tinley Park, IL 60477

Item #1 - At 5:47 p.m. the regular meeting of the Committee of the Whole was called to order.
Item #2 - Clerk O’Connor called the roll. Present and responding to roll call were the following:

Members Present: M. Glotz, Village President
N. O’Connor, Village Clerk
W. Brady, Village Trustee
M. Mueller, Village Trustee
K. Shaw, Village Trustee
C. Sullivan, Village Trustee

Members Absent: W. Brennan, Village Trustee
D. Mahoney, Village Trustee

Staff Present: P. Carr, Village Manager
H. Lipman, Assistant Village Manager/Interim Assistant Finance Director
T. Tilton, Police Chief
S. Klotz, Fire Chief
M. Coleman, Community Development Director
J. Urbanski, Public Works Director
T. Nelson-Jaworski, Village Attorney

Others Present:

Item #3 - CONSIDER APPROVAL OF THE MINUTES OF THE COMMITTEE OF THE WHOLE
MEETING HELD NOVEMBER 4, 2025 — Motion was made by Trustee Sullivan, seconded by Trustee
Shaw to approve the minutes of the Committee of the Whole meeting held on November 4, 2025. President
Glotz asked if members of the Committee had any questions. There were none. Vote by roll call. Ayes:
Brady, Mueller, Shaw, Sullivan. Nays: None. Absent: Brennan, Mahoney. President Glotz declared the
motion carried.

Item #4 — DISCUSS AWARDING A CLASS “E” LIQUOR LICENSE TO SHIKI BUFFET, 16060
SOUTH HARLEM AVENUE — Shiki Buffet is seeking approval for a Class E license to further enhance
its dining offerings. President Glotz asked if members of the Committee had any questions. There were
none. Motion was made by Trustee Sullivan, seconded by Trustee Mueller to recommend awarding a
Class “E” Liquor License to Shiki Buffet, 16060 South Harlem Avenue be forwarded to the Village
Board. Vote by roll call. Ayes: Brady, Mueller, Shaw, Sullivan. Nays: None. Absent: Brennan, Mahoney.
President Glotz declared the motion carried.
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Item #5 — DISCUSS REVIEW OF TAX LEVY AND ABATEMENTS — The various options for the

2025 Village levy request (taxes payable in 2026) and the corresponding amounts, as presented in the

following table, were discussed.

Village Change Library Change Total

Option 1a. Same as last vear $24 449 416 0| %$6,035,031 0] $30,484,447
Option 1b. Same as last year plus

Police Pension increase 24,719,258 | $269,842 6,035,031 0] 30,754,289
Option 2a. Prior extended levy 25,189,899 ] 6,216,082 0| 31,405,981
Option 2b. Prior extended plus

Police Pension increase 25,459,741 | 269,842 6,216,082 0| 31,675,823
Option 3a. Prior extended plus

Inflation 2.9%; No growth 25,920,406 | 730,507 6,396,348 | 180,266 | 32,316,754
Option 3b. Prior extended plus

Inflation + Pension incr. 26,190,248 | 1,000,349 6,396,348 | 180,266 | 32,586,596

Trustee Shaw expressed support for a 2—-3% increase.

Trustees Mueller, Brady, and Sullivan indicated a preference for Option 3b.

President Glotz supported Option 3b for the Village and Option 1a for the library.

Item #6 — DISCUSS A CONTRACT BETWEEN THE VILLAGE OF TINLEY PARK AND CP2

CONSULTING FOR STRATEGIC PLANNING SERVICES — Upon review of the responses to RFQ

2025-RFQ-006 for Strategic Planning and Goal Setting Facilitation Services, staff recommended an
agreement with CP2 Consulting, Inc.

Trustee Shaw emphasized the importance of moving forward with the strategic plan but noted that it would
be prudent to complete, or substantially complete, the comprehensive plan first. He stated that the strategic
plan is dependent on the comprehensive plan’s long-term vision and should be completed in the correct

order.

Motion was made by Trustee Sullivan, seconded by Trustee Brady to recommend a contract between the
Village of Tinley Park and CP2 Consulting for Strategic Planning Services be forwarded to the Village
Board. Vote by roll call. Ayes: Brady, Mueller, Shaw, Sullivan. Nays: None. Absent: Brennan, Mahoney.

President Glotz declared the motion carried.
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Item #7 — DISCUSS AN EMPLOYEE LEASING AGREEMENT WITH MGT IMPACT
SOLUTIONS., LLC FOR DESKTOP TECHNICIAN PROFESSIONAL SERVICES - This
agreement is for a 6-month leasing arrangement with a total estimated cost of approximately $52,000 plus
overtime. President Glotz asked if members of the Committee had any questions. There were none. Motion
was made by Trustee Mueller, seconded by Trustee Shaw to recommend an Employee Leasing Agreement
with MGT Impact Solutions, LLC For Desktop Technician Professional Services be forwarded to the
Village Board. Vote by roll call. Ayes: Brady, Mueller, Shaw, Sullivan. Nays: None. Absent: Brennan,
Mabhoney. President Glotz declared the motion carried.

Item #8 — DISCUSS THE RENEWAL OF LIABILITY INSURANCE WITH THE ILLINOIS
MUNICIPAL LEAGUE RISK MANAGEMENT ASSOCIATION (IML RMA) — The is the annual
renewal of the Village’s liability and workers’ compensation insurance which includes no increase in cost.
President Glotz asked if members of the Committee had any questions. There were none.

Item #9 — DISCUSS AN AGREEMENT BETWEEN THE VILLAGE OF TINLEY PARK AND
MIDWEST PUBLIC SAFETY FOR GETAC BODY CAMERA SYSTEM, CLOUD STORAGE,
AND ACCESSORIES — This contract is for a planned hardware refresh to ensure continued compliance,
reliability, and performance as part of the original 2023 procurement. President Glotz asked if members
of the Committee had any questions. There were none. Motion was made by Trustee Mueller, seconded
by Trustee Shaw to recommend an agreement between the Village of Tinley Park and Midwest
Public Safety for Getac Body Camera System, Cloud Storage, and Accessories be forwarded to the
Village Board. Vote by roll call. Ayes: Brady, Mueller, Shaw, Sullivan. Nays: None. Absent: Brennan,
Mahoney. President Glotz declared the motion carried.

Item #10 — RECEIVE COMMENTS FROM THE PUBLIC -
President Glotz asked if there were any comments from the public. There were none.

Motion was made by Trustee Mueller, seconded by Trustee Brady, to adjourn the Committee of the Whole.
Vote by roll call. Ayes: Brady, Mueller, Shaw, Sullivan. Nays: None. Absent: Brennan, Mahoney.
President Glotz declared the meeting adjourned at 6:02 p.m.
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INnteroffice

@ Memo

Date: December 2, 2025

To: Village Board

From: Hannah Lipman, Assistant Village Manager/Interim Finance Director

Cc: Pat Carr, Village Manager

Subject: 1988 Limited Sales Tax Bonds — Abandonment and Dissolution of Funds 21 & 22
Overview

In 1988, the Village issued a Limited Series Tax Bond to help finance/incentivize certain improvements for a
commercial development within Special Service Area Number 3 (Park Center Shopping Plaza, 159" and Harlem
Avenue). The debt service on these bonds was to be provided solely from a specified increment of sales taxes
received by the Village from businesses located in the shopping center. The bonds matured in November 1999,
with annual payments to be made through December 2007. The bonds are not a general obligation of the
Village. Retirement of the debt obligation was to be solely dependent upon the financial performance of the
retail businesses within this shopping center and the sales taxes they generated.

As a result of the bond issue, the Village established Fund 21 “Limited Sales Tax Bond Fund” and Fund 22
“Special Service Area #3”. Fund 21 was meant to house the funds that would make the debt payments related
to the bond issuance. Fund 22 was created at the same time as Fund 21 in 1988, and while it was intended to
be a Special Service Area fund, the primary financial activity was related to the payment of debt service for the
1988 Limited Sales Tax Bonds.

Beginning well over a decade ago, finance staff have long tried to track down the bondholder(s) to resolve
outstanding debt. All efforts are documented and have led to dead ends or gone unanswered. To date, the
Village has never been able to track down the bondholder(s). Meanwhile, each year in the Annual
Comprehensive Financial Report (Village Audit), there is a $895,000 liability that appears associated with these
bonds, as well as small fund balances in both Fund 21 and 22. To note, a portion of the fund balances also
include interest allocation which the Village was not obligated to do.

Recommendation

Given the Village has not been able to track down the bondholder(s) despite extensive efforts, staff is
recommending the Board pass an Ordinance abandoning the remainder of the bonds, and dissolving both
Funds 21 and 22, rolling remaining balances into the General Fund.

Village staff has worked with bond counsel, the Village’s financial advisors, and Village auditors relating to this
matter. All parties are in agreement and supportive of this approach to resolve this long outstanding matter.
It should be noted, without passing the recommended Ordinance, this is a matter that would otherwise
continue into perpetuity, always appearing as a $895,000 liability, unless a bondholder(s) suddenly came
forward.
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5 Interoffice
'I’ Memo

Date: November 21, 2025

To: Pat Carr, Village Manager
Hannah Lipman, Assistant Village Manager

From: Angela Arrigo, Human Resources Director

Subject: FY2026 Pay Plan Updates — December 2025

A mid-year review of the current pay plan has been completed. Attached is the updated pay plan and a summary of the recommended
changes is listed below.

Position Title Changes/Reclassification(s)
Certain positions are being recommended for a title change and/or reclassification of pay grades. These positions include the following:
e Lead 911 Dispatcher/Lead Telecommunicator (Pay Grade 6H to 7H)

Position Removal(s)
Certain position(s) are being recommended for removal from the pay plan. These positions include the following:
U None

Position Addition(s)
Certain position(s) are being recommended for addition to the pay plan. Filling of new positions will be in line with budgetary approvals.
Funding for these positions is available in the FY2026 budget. These positions include the following:

e Public Safety Communications Manager

Supports all public safety communications functions across the Village.
e Senior Administrative Assistant

Supports police command staff, centralizing departmental administrative duties.
e  Assistant to the Community Development Director

Supports the operations of the community development department.

Additionally, minor updates were made to standardize position titles and/or salary grade coding.

Pay Schedules

There are 2 pay schedules as noted below, all the changes described above are applicable to Appendix A only.
e  Appendix A — Merit-Based Compensation
e Appendix B — Other Part-Time Position Compensation

2&
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Merit-Based Compensation Pay Schedule - Effective May 1, 2025

APPENDIX "A"

The following pay ranges are hereby established for all positions eligible for merit-based compensation for the
period beginning May 1, 2025 and ending April 30, 2026. The 2025-2026 Merit Award shall range from 0% to 4%,
Proficiency Promotions shall range from 5% to 12%, and any Exemplary Performance Recognition Award shall not exceed 10%.
All compensation shall be based on employee performance. Interim appointment compensation, unless otherwise listed*,

shall not exceed pay grade maximum for the position. Individual compensation shall be in conformance with the table

below and shall not exceed that provided for in the budget adopted for fiscal year ending April 30, 2026.

PART-TIME CLASSIFICATIONS

PAY GRADE MINIMUM MAXIMUM
Hourly Rate Hourly Rate

Building Attendant 1PT
Bus Dispatcher 1PT
CCTV Operator 1PT
Office Clerk 1PT
Crossing Guard (Per Run) 1PT
Custodian 1PT

$15.00 $21.38
Intern 1PT
Seasonal Maintenance Worker 1PT
Senior Center Assistant 1PT
Skate Guard 1PT
Van Driver 1PT
Work Order Clerk 1PT
Commission Secretary 2PT
EMA Member (Certified) 2PT $16.80 $23.94
Village Bus Driver 2PT
Community Service Officer-Field Operations 3PT
Police Clerk Matron 3PT $18.82 $26.81
Village Bus Driver Il 3PT
Administrative Assistant 4PT
Commission Secretary-Civil Service Commission 4PT

$21.07 $30.03
Human Resources Assistant 4PT
Videographer 4PT
Supervisors & Advanced Technical Staff
EMA Officer SPT
Fire Inspector S5PT $24.00 $34.20
Program Coordinator-Harmony Square 5PT
Accountant 6PT

$26.40 $37.62
Public Education Officer 6PT
Patrol Officer (Certified) 7PT $29.04 $41.38
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FULL-TIME CLASSIFICATIONS
N GG MINIMUM MAXIMUM
Annual Salary Annual Salary

Administrative & Technical Staff
Custodian 1H

$48,946 $69,748
Public Works Service Representative 1H
Administrative Assistant 2H
Marketing Assistant 2H
Midnight Records Clerk 2H
Police Clerk Matron 2H

$51,883 $73,933
Property & Evidence Custodian 2H
Senior Custodian 2H
Senior Finance Clerk 2H
Senior Public Works Clerk 2H
Community Service Officer 3H
Utility Billing Technician 3H
Work Order Technician 3H
Animal Control Officer 3H $54,996 $78,369
Building Permit Technician 3H
Senior Administrative Assistant 3H
Senior Police Clerk Matron 3H
Community Engagement Specialist 4
Helpdesk Coordinator 4H
Human Resources Coordinator 4H $58,295 $83,071
Marketing Coordinator 4H
Video Evidence Technician 4H
Managers, Supervisors, and Advanced Technical Staff
911 Dispatcher/Telecommunicator SH
Administrative Assistant to Police Chief 5
Administrative Assistant to Public Works Director 5
Assistant Police Records Supervisor 5
Associate Planner SH
Data Analyst 5
Management Analyst 5H $66,185 $94,314
Police Special Project Coordinator 5
Public Information Specialist 5
Public Safety Technology Coordinator 5
Special Events Specialist 5
Staff Accountant SH
Zoning Administrator 5
Accountant Il 6
Building Permit Coordinator 6
Executive Assistant 6 $71,480 $101,859
Marketing & Economic Development Specialist 6
Office Coordinator 6
Application Support Analyst 7
Assistant to the Community Development Director 7
Assistant to the Village Manager 7
Building Inspector 7H
Code Compliance Officer 7

$77,198 $110,007
FOIA Coordinator 7
Fire Inspector | 7H
Health & Consumer Protection Officer 7
Lead 911 Dispatcher/Lead Telecommuicator 7H
Police Records Supervisor 7
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N AT MINIMUM MAXIMUM
Annual Salary Annual Salary

Engineering Project Manager 8
Executive Administrative Assistant 8
Human Resources Generalist 8
Network and Security Administrator 8
Radio Technician 8 $83,374 $118,808
Senior Accountant 8
Senior Payroll Specialist 8
Senior Planner 8
Systems Administrator 8
Deputy Village Clerk 9
Fire Marshal 9
Foreman 9
Head Mechanic 9 $90,044 $128,313
Public Works Administrative Manager 9
Purchasing & Contract Administrator 9
Telecommunications Supervisor 9
Facilities Superintendent 10
Planning Manager 10
Public Safety Communications Manager 10

$99,048 $141,144
Street Superintendent 10
Village Engineer 10
Water and Sewer Superintendent 10
Directors and Senior Managers
Assistant Finance Director 11
Assistant Human Resources Director 11

$113,906 $156,620
Assistant Public Works Director 11
Building Official 11
Community Development Director 12
Division Police Commander 12
Emergency Management & 911 Communications Director 12

$125,296 $172,282
Human Resources Director 12
Information Technology Director 12
Marketing Director 12
Assistant Village Manager 13
*Assistant Village Manager/Interim Finance Director 13

$137,826 $189,510
Deputy Fire Services Administrator 13
Deputy Police Chief 13
Public Works Director 14
Finance Director 14 $151,608 $208,462
Fire Services Administrator 14
Police Chief 14
Village Manager 15 $189,510 $260,577
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APPENDIX "B"

Other Compensation Pay Schedule — Effective May 1, 2025

The following compensation is hereby established for certain positions for the period beginning
May 1, 2025 ending April 30, 2026. Individual compensation shall be in conformance with the rates established
below and shall not exceed that provided for in the budget adopted for fiscal year ending April 30, 2026.

OTHER PART-TIME COMPENSATION

POSITION

HOURLY RATE OTHER COMPENSATION
SCADA Engineer $55.00 NA
Police Analyst $40.00 NA
EMA Member (Training) $16.80 NA
Patrol Officer (Non-Certified) $18.00 NA
$2.00 Hourly Stipend for
Midnight and Weekend Shifts
Police Clerk Matron NA

Time and One Half (1 1/2) for
Hours Worked on a Designated
Village Holiday

Under Section 5.6 Longevity, of the Employee Personnel Manual, all full-time employees, except employees covered
under a collective bargaining agreement, may be entitled to longevity compensation in accordance with the following schedule:

LONGEVITY COMPENSATION

Full-Time Years of Service

Longevity Pay

Upon Attainment of 5 Years

$60 Per Month

Upon Attainment of 10 Years

$105 Per Month

Upon Attainment of 15 Years

$150 Per Month

Upon Attainment of 19 Years

$195 Per Month

Page 13 of 20



Interoffice

Memo

Date: December 2, 2025

To: Village Board

From: Laura Godette, Deputy Village Clerk
Subject: 2026 Meeting Schedules

Attached are the proposed 2026 regular meeting schedules for the Village Board and Committee
of the Whole meetings.

e Committee of the Whole meetings will be held on the first and third Tuesdays of each
month at 5:45 p.m.; and

e Regular Village Board meeting will be held on the first and third Tuesdays of each month
beginning at 6:00 p.m.

Notice of the regular schedules of the 2026 Village Board and Committee of the Whole meetings
will be published in the Southtown Newspaper upon approval of these schedules.

¥
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THE VILLAGE OF TINLEY PARK

Cook County, Illinois
Will County, Illinois

RESOLUTION
NO. 2025-R-XXX

A RESOLUTION AUTHORIZING THE REGULAR MEETINGS SCHEDULES FOR
MEETING OF THE PRESIDENT AND BOARD OF TRUSTEES
AND COMMITTEE OF THE WHOLE IN 2026

MICHAEL GLOTZ, PRESIDENT
NANCY M. O°CONNOR, VILLAGE CLERK

WILLIAM P. BRADY
WILLIAM A. BRENNAN
DENNIS P. MAHONEY
MICHAEL G. MUELLER
KENNETH E. SHAW
COLLEEN M. SULLIVAN
Board of Trustees

Published in pamphlet form by authority of the President and Board of Trustees of the Village of Tinley Park
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RESOLUTION NO. 2025-R-XXX

A RESOLUTION AUTHORIZING THE REGULAR MEETINGS SCHEDULES FOR
MEETING OF THE PRESIDENT AND BOARD OF TRUSTEES
AND COMMITTEE OF THE WHOLE IN 2026

WHEREAS, the Village of Tinley Park is a home rule municipality, having all of the
powers and authority granted to such municipalities pursuant to Article VII, Section 6 of the
[llinois Constitution of 1970, including the right to exercise any power and perform any function
pertaining to its government and affairs; and;

WHEREAS, the President and Board of Trustees of the Village of Tinley Park have
determined it to be in the best interest of the Village to set the time for the Village’s schedule of
regular meetings of the Board of Trustees of the Village of Tinley Park at 6:00 p.m., on the first
and third Tuesdays of each month in calendar year 2026, a true and correct copy of such
schedule begin attached hereof as EXHIBIT 1; and

WHEREAS, the President and Board of Trustees of the Village of Tinley Park have
determined it to be in the best interest of the Village to set the time for the Village’s schedule of
regular meetings of the Committee of the Whole of the Village of Tinley Park at 5:45 p.m., on
the first and third Tuesdays of each month in calendar year 2026, a true and correct copy of such
schedule begin attached hereof as EXHIBIT 2; and

WHEREAS, notice of the proposed change will be published in the Daily Southtown
newspaper and posted at the Village Hall otherwise provided in accordance with the
requirements of the Illinois Open Meetings Act (5 ILCS 120/1 ef seq.).

BE IT RESOLVED by the President and the Board of Trustees of the Village of Tinley
Park, Cook and Will Counties, Illinois, as follows:

ADOPTED this 16" day of December, 2025, pursuant to a roll call vote of the Corporate
Authorities of the Village of Tinley Park as follows:

AYES:
NAYS:
ABSENT:

APPROVED this 16" day of December, 2025, by the President of the Village of Tinley Park.

Village President
ATTEST:

Village Clerk
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STATE OF ILLINOIS )
COUNTY OF COOK ) SS
COUNTY OF WILL )

CERTIFICATE

I, NANCY M. O’CONNOR, Village Clerk of the Village of Tinley Park, Counties of
Cook and Will and State of Illinois, DO HEREBY CERTIFY that the foregoing is a true and
correct copy of Resolution No. 2025-R-XXX, “A RESOLUTION AUTHORIZING THE
REGULAR MEETINGS OF THE PRESIDENT AND BOARD OF TRUSTEES AND
COMMITTEE OF THE WHOLE IN 2026” which was adopted by the President and Board of
6Trustees of the Village of Tinley Park on December 16, 2025.

IN WITNESS WHEREOQF, I have hereunto set my hand and affixed the corporate seal of

the Village of Tinley Park this 16 day of December, 2025.

VILLAGE CLERK
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FOR INFORMATION AND POSTING PURPOSES

Per 5 ILCS 120/2.03

EXHIBIT ONE

NOTICE OF SCHEDULE OF REGULAR MEETINGS OF THE

COMMITTEE OF THE WHOLE

OF THE BOARD OF TRUSTEES OF THE VILLAGE OF TINLEY PARK, ILLINOIS,

FOR THE CALENDAR YEAR 2026

NOTICE IS HEREBY GIVEN that the COMMITTEE OF THE WHOLE of the Board
of Trustees of the Village of Tinley Park, Illinois will conduct its regular meetings for the
calendar year 2026 at the Village Hall, 16250 S. Oak Park Avenue, Tinley Park, Illinois, at

5:45 PM local time, on the following dates:

January 6, 2026
January 20, 2026

February 3, 2026
February 17, 2026

March 3, 2026
March 17, 2026

April 7, 2026
April 21, 2026

May 5, 2026
May 19, 2026

June 2, 2026
June 16, 2026

Board of Trustees
Village of Tinley Park, IL

By:  Nancy M. O’Connor
Village Clerk

July 7, 2026
July 21, 2026

August 18, 2026

September 1, 2026
September 15, 2026

October 6, 2026
October 20, 2026

November 3, 2026
November 17, 2026

December 1, 2026
December 15, 2026
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FOR INFORMATION AND POSTING PURPOSES
Per 5 ILCS 120/2.03

NOTICE OF SCHEDULE OF REGULAR MEETINGS OF THE
BOARD OF TRUSTEES OF THE VILLAGE OF TINLEY PARK, ILLINOIS,
FOR THE CALENDAR YEAR 2026

NOTICE IS HEREBY GIVEN that the BOARD OF TRUSTEES of the Village of
Tinley Park, Illinois will conduct its regular meetings for the calendar year 2026 at the Village
Hall, 16250 S. Oak Park Avenue, Tinley Park, Illinois, at 6:00 PM local time, on the following
dates:

January 6, 2026 July 7, 2026
January 20, 2026 July 21, 2026
February 3, 2026 August 18, 2026

February 17, 2026

September 1, 2026
March 3, 2026 September 15, 2026
March 17, 2026

October 6, 2026
April 7, 2026 October 20, 2026
April 21, 2026

November 3, 2026
May 5, 2026 November 17, 2026
May 19, 2026

December 1, 2026
June 2, 2026 December 15, 2026
June 16, 2026

Board of Trustees
Village of Tinley Park, IL

By:  Nancy M. O’Connor
Village Clerk
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